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Invest in yourself. Our goal is to enable you to have everything
you need so you can become everything you want to be and
performatyourbest. Her elzs what SAP of f e

&

LOCAL OFFERS GLOBAL WANT TO
QATAR OFFERS LEARN MORE?

PUBLIC



LOCAL
BENEFITS

QATAR

™

WELL-BEING

—

-

FINANCIAL
SERVICES

['ogoi
-

TRANSPORTATION

FAMILY
PROTECTION

&= ) [l
— N

(I
WORK-LIFE

OTHER
BENEFITS



WELL-BEING

A Make the most of your health with our health checks,
wellness counseling, work -life balance conferences, and
more.

A SAP offers you a health insurance for you and your family
with medical, optical or dental expenses, with worldwide
coverage (except USA).

A SAP offers you and your family the possibility to do a full
annual health screening through our Health Insurance.

A Benefit from the reimbursement of the costs from your
health club membership.

TRANSPORTATION

Options for Everyone

Ve

A SAP will allocate you either transportation or a car allowance
depending on the nature of your job.

Ve

A SAP will reimburse local petrol expenses for employees that
are considered customer -facing.
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WORK-LIFE

Making the Most of Your Time

At SAP, you can:

A

A

Take 22 vacation days per calendar year and carry over up to 5
days of unused leave days into the next calendar year.

Avail 3 working days per year to celebrate your own religious
holidays.

Take up to five days special leave for marriage.

Take up to 3 paid days to attend funerals and take care of
personal matters related to death.

Work on your career and take unpaid leave § 0 to 6 months (on
management approval).

Get support to pursue further studies and request up to 5
working days off per calendar year. You may request up to 5
more days , depending on additional criteria defined by SAP.

SAP offers you a flexible work schedule along with the option to
work from home to avoid transport to work and improve your
work life balance.

All SAP Qatar employees of Muslim faith are entitled to take a

| eave for pilgrimage ~Hajjy wit
calendar days - only once during the period of employment with
SAP Qatar.



FINANCIAL SERVICES

Housing allowance

A The company provides you with a contribution towards housing
costs, dependent on the grade level in the organization.

Schooling allowance

ASAP supports childrenkzs educat
from the age 3 to the age of 18.

Annual airfare allowance

As non-Qatari national, you are entitled to an airfare allowance
equivalent to economy class fare to your home country as per

passport used for the residence visa. The allowance is granted
annually to you and your immediate family members (up to 18

years-old for children).
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A New parent? To care for your newborn child, take paid

maternity leave (4 calendar months) and paternity leave (5
days).

FAMILY PROTECTION

A Female employees nursing their child, will be entitled to
prescribed rest periods and additional breaks.

A SAP offers a life and disability insurance protecting you and
your beneficiaries in case of death or disability to work.

A You are automatically insured for emergency treatment in
case of incidents and accidents which may happen during
business trips abroad.

-

OTHER BENEFITS

Employee Referral Scheme
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A SAP offers a cash incentive to employees who recommend
suitable candidates that are subsequently hired by SAP.
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CASH COMPENSATION

A Competitive base pay depending on your job responsibilities
and the required skill -set.

AAnnual bonus reflecting your c

-

EQUITY PROGRAMS

A Own SAP: Become a shareholder at preferred conditions.
Own a part of SAP - participate in our success.

A Move SAP: Our share program for select employees who
provide a significant impact to business success.




RECOGNITION

Our culture of appreciation acknowledges your excellence
A Appreciate colleagues for demonstrating excellence.

A HassoP| att ner Founder sk Award fo
entrepreneurialism, and courage.
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HEALTH AND WELL -BEING At

A Fitness and health programs.

A Employee Assistance Program emergency hotline for you
and your direct dependents.

A Healthy leadership training, health awareness sessions,
mental health care, and more.

«A Mindfulness programs.



DIVERSITY AND
INCLUSION

We offer an inclusive environment

A Success for everyone f across generations, cultures, and
identities.

A Support for gender diversity and differently -abled people.
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LEARNING

We offer you personalized learning

A Enjoy the robust learning and development portfolio.

A Learn through experiences like coaching, mentoring, internal
rotations, shadowing, and more.

A Strengthen your professional skills.
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