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What SAP does?

Well-Being
Á We have in place the EmployeeAssistanceProgram(EAP)which provides employeesand their families

telephonicexpert guidanceandspecialistsupport for anykind of concern.

Á Furthermorewe initiated acrossthe globediversevirtual sessionsto addresscertainhot topics like managing
stress,conflict management,fitness routines, health classesetc. Checkthe offering in your location.

Financial Protection
Á SAPkeepspayingasbefore,eventhoughin caseyouhavefamily membersto takecareof, or havedailyhome

rutinary activiesto run etc.

Family Protection
Á SAPhas revisedthe Life Insuranceand Health Insurancepolicies,where offered, reviewingcoveragesand

identifying the protocolsto be followed in caseof coronavirus.

Á Privatehospitalsarecloseddue to the current situation. Onlystatehospitalstakecareof patients.

Benefits
Á In case SAP is currently paying allowances (i.e. meal allowance) or covering cost related benefits (i.e. gym pass) 

which are not used these days, we are not stopping these payments. With this approach we guarantee that you 
still get your monthly package in full. 

Á Healthcare reimbursements will be reactivated once the office will open again. 

IT Resources & Support
Á SAPprovidesemployeeswith Laptops,tablets andmobilesto allow you to work from anylocation.

Á To ensureproper supportour IT departmenthasimplementeda specialplan to secureconnections,accessto
servers,shareddrives,andprotected entranceto content in the Cloud,reinforcingsecurityin all aspects.

Teams ready to support you
Á Evenif we are working remotely, you continue getting 24/7 support from HR,IT and Facilitiesby openinga

ticket viaour EICInboxes.

Á Additionally,our teamshavereviewed internal processeswhich required physicalpresenceto deliver certain
informationor documentations,defininga new setup with externalprovidersor changingprocedures. Example:
Benefitsprocesslinked to health insurancecardsor mealvouchersdeliveryetc.

Learning
Á The current situation is also an opportunity to learn. Employees can take advantage of personalized learning and 

numerous options available in Success Maps learning to increase knowledge or develop new skills.

Corporate Social Responsibility
ÁWe continue helping non-governmental organizations to run better through different initiatives.
¢ƻŘŀȅ ƳƻǊŜ ǘƘŀƴ ŜǾŜǊ {!t ŀƴŘ ƛǘΩǎ ŜƳǇƭƻȅŜŜǎ ǿŀƴǘ ǘƻ ƘŜƭǇΦ {ǘŀȅ ǘǳƴŜŘ ƻƴ Ƙƻǿ ȅƻǳ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ ƳŀƪŜ ŀƴ ƛƳǇŀŎǘΦ

http://www.sap.com/corporate-en/legal/copyright/index.epx
https://portal.wdf.sap.corp/irj/servlet/prt/portal/prtroot/com.sap.portal.navigation.portallauncher.default?NavigationTarget=navurl://639303da423e4d2bbc039ab59bc8fa5c&now=1505740837485&NavMode=0
https://portal.wdf.sap.corp/irj/go/km/docs/corporate_portal/Human%20Resources%20for%20SAP/Benefits/EMEA%20Central_0_/Belgium/Car%20Policy%202012.pdf
https://portal.wdf.sap.corp/irj/go/km/docs/corporate_portal/Human%20Resources%20for%20SAP/Benefits/EMEA%20Central_0_/Belgium/Car%20Policy%202012.pdf


Invest in yourself. Our goal is to enable you to have everything you need 
so you can become everything you want to be and perform at your best. 
IŜǊŜΩǎ ǿƘŀǘ {!t ƻŦŦŜǊǎ ȅƻǳΦ
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WELL-BEING

Á Make the most of your health with  our health checks, wellness 
counseling, work-life balance conferences, and more.

Á SAP offers you a health insurance for you and your family with 
medical, optical or dental expenses, with worldwide coverage 
(except USA).

Á SAP offers you and your family the possibility to do a full annual 
health screening through our Health Insurance.

Á Benefit from the reimbursement of the costs from your health club 
membership. 

TRANSPORTATION

Options for Everyone

Á SAP will allocate you either transportation or a car allowance 
depending on the nature of your job. 

Á SAP will  reimburse local petrol expenses for employees that are 
considered customer-facing. 

WELL-BEING

TRANSPORT



WORK-LIFE
WORK-LIFE

Making the Most of Your Time   

At SAP, you can:

Á Take 22 vacation working days per calendar year and carry over up to 5 
days of unused leave days into the next calendar year.

Á Avail 3 working days per year to celebrate your own religious holidays. 

Á Take up to five days special leave for marriage.

Á Take up to 3 paid days to attend funerals and take care of personal 
matters related to death.

ÁWork on your career and take unpaid leave ς1 to 6 months (on 
management approval).

Á Get support to pursue further studies and request up to 5 working days 
off per calendar year. You may request up to 5 more days , depending on 
additional criteria defined by SAP. 

Á SAP offers you a flexible work schedule along with the option to work 
from home up to 2 days per week to avoid the commute to work and 
improve your work life balance.

Á All SAP UAE employees of Muslim faith with one year seniority, are 
ŜƴǘƛǘƭŜŘ ǘƻ ǘŀƪŜ ŀ ƭŜŀǾŜ ŦƻǊ ǇƛƭƎǊƛƳŀƎŜ άIŀƧƧέ ǿƛǘƘƻǳǘ Ǉŀȅ ƴƻǘ ŜȄŎŜŜŘƛƴƎ 
30 days - only once during the period of employment with SAP UAE.



FINANCE
FINANCIAL SERVICES

Housing allowance

Á The company provides you with a contribution towards housing costs, 
dependent on the grade level in the organization. 

Schooling allowance

Á{!t ǎǳǇǇƻǊǘǎ ŎƘƛƭŘǊŜƴΩǎ ŜŘǳŎŀǘƛƻƴ ǿƛǘƘ ŀ ǎŎƘƻƻƭƛƴƎ ŀƭƭƻǿŀƴŎŜ ŦǊƻƳ ǘƘŜ 
age 3 to the age of 18.

Annual airfare allowance

As non-UAE national, you are entitled to an airfare allowance equivalent to 
economy class fare to your home country as per passport used for the 
residence visa. The allowance is granted annually to you and your 
immediate family members (up to 18 years-old for children). 



FAMILY PROTECTION

Á New parent? To care for your newborn child, take paid maternity 
leave (4 calendar months) and paternity leave (10 working days).

Á Female employees nursing their child, will be entitled to prescribed 
rest periods and additional breaks.

Á SAP offers a life and disability insurance protecting you and your 
beneficiaries in case of death or disability to work. 

Á You are automatically insured for emergency treatment in case of 
incidents and accidents which may happen during business trips 
abroad.

FAMILY
PROTECTION

OTHER 
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OTHER BENEFITS

Employee Referral Scheme 

Á SAP offers a cash incentive to employees who recommend suitable 
candidates that are subsequently hired by SAP.
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CASH COMPENSATION

ÁCompetitive base pay depending on your job responsibilities and the 
required skill-set.
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EQUITY PROGRAMS

ÁOwn SAP: Become a shareholder at preferred conditions. Own a part 
of SAP - participate in our success. 

ÁMove SAP: Our share program for selected employees who provide a 
significant impact to business success.

ÁGrow SAP 2020τ2023:Our share plan for all employees to recognize 
our employees' contributions to SAP's success. We sustain and grow 
our success together.

CASH
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