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1 About This Document

This document describes the features that are available in SAP SuccessFactors Payroll.

The availability of some of the features may depend on your license agreement with
SAP.

Toillustrate integration with other SAP offerings, the product documentation on SAP
Help Portal might include references to features that are not included with SAP
SuccessFactors Payroll. Features that are not included in this feature scope description
might require a separate license.
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2 Features

This specifications document describes key features and functionalities of SAP
SuccessFactors Payroll as of the 1H 2025 Release.

The following features are available for SAP SuccessFactors Payroll:
Global Supports Payroll Processing in

o UK:for selected early adopters only
(productive usage)

Localization requirements Country/Region-specific fields, alerts, local
authority communication, and tax calculations
for the delivered country.

Real-Time and Continuous Payroll Continuous payroll processing with real-time
payroll results

Automate Payroll Process, root cause Exception-based payroll: issues requiring

analysis and corrections human intervention are automatically brought
to the attention of the payroll experts via
alerts, and suggestions are made to resolve

the issues.
Continuous Payroll
Receive employee time, and The key inputs received from Employee
compensation data from Employee Central to calculate gross pay that vary by
Central payroll cycle in real-time.
Calculate gross pay Gross pay is calculated based on the number

of hours worked, pay rate, and other inputs,
such as compensation, overtime pay, and
other one-time payments.

Deduction interfaces Processing the deductions from the
employees’ gross pay provided as part of the
Compensation.

Configuration Ease of configuring the system in the business
language.

Calculate net pay After deducting tax, deductions, and court
orders, calculate the amount that employees
will receive.
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Process bank transfer

Retroactive pay calculation

General ledger posting

Taxes processing

3™ party Finance systems

Payroll Results Viewer

After net pay is calculated, the amount can be
deposited in the employee's bank account via
the S/4HANA On-Premise financial
Integration.

Automatic processing of a change that took
effect in a prior pay period.

At the conclusion of the payroll run, the
results are transferred and posted to the
S/4HANA On-premise financial system.

Taxes, deductions, and attachments on
earning orders are remitted to the recipients
within the specified time.

Posting to financials and employee payments
with 3 party finance systems can be done via
files downloaded from payroll.

Payroll Results Viewer is a human-readable
view of the various calculations during the
payroll run, for example step by step analysis
of the tax calculation.

Payslip and Interactive Pay Statement

Payslip

Interactive Pay Statement

Configuration

UK Specific Features

Tax (PAYE) Calculations

National Insurance Calculations

Regulatory reporting
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Ability to view current and past pay slipsin a
PDF format.

Ability to view current and past pay
statements with drill-down capabilities to look
at the details and explanations on the pay
component level.

Ease of configuring the system in the business
language.

Calculate Legislative Calculations for the UK,
Scotland and Wales

Calculate Legislative regulations for National
Insurance Deductions

Enable Customers to provide the FPS and EPS
to HMRC as per the required format.



Pension Calculations

Calculate the Attachment of Earnings
Orders

Student Loan Deductions

Statutory and Occupational Pay in the
UK (Sickness, Maternity, Paternity,
Adoption and Neo Natal)

Company Car

Flexible Benefits

Globalization

Local regulatory and legislative
requirements

Globalization

Localization

Reporting and Auditing

Audit and Compliance Trails

Standard reports

Date-range reporting
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Enable Customers to configure their Pension
Scheme requirements and calculate
deductions

Record and administer any court-order
deductions.

Calculate and administer Student/Post
Graduate Loans

Enables employers to establish competitive
absence pay policies that enhance employee
well-being and satisfaction.

Enable the employers in the UK to offer
company cars to their employees in a number
of ways.

Enable the employers in the UK to offer
flexible benefits to their employees.

Global processes and local best practices for
business process standardization on a single
instance for the UK.

Global fields, national ID, and address formats

Country/Region-specific fields and business
rules

Allow customers to access system logs and
change logging options.

Standard set of payroll reports with advanced
analytical functions based on SAP Analytics
Cloud.

Run reports based on data within a specified
date range.
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Audit Trails

Integration

Pre-packaged Integration

Roles and Authorizations

Roles and Authorizations

Instance Management

Tenant Reset

Backup and Recovery
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View audit trails of current changes being
made in a comprehensive report, including
when data is read and updated.

SAP develops, supports, and maintains pre-
built, end-to-end integration for Employee
Central, Employee Central Time, Employee
Central Benefits, and SAP SuccessFactors
Payroll. Real-time integration of employee
data is available for Employee Central and
Employee Central Time.

SAP provides pre-built standard roles for
“Payroll Administrator”, “Payroll
Configuration Expert”, “Payroll Manager”,
“Data Protection Officer”, “Finance Auditor”
and “Employee”.

Schedule reset of the tenant to its original
initial state to restart the implementation.

Backup and recovery options are available for
customer instances upon request.



3 Security, Privacy and Compliance

SAP fosters trust through responsible actions in the context of security, privacy, compliance, and
transparency. We build secure-by-design solutions, help you meet regulatory and compliance
requirements, and collect and process personal data lawfully. SAP SuccessFactors Payroll ensures
cloud compliance, security, and privacy at multiple levels.

Security

SAP protects businesses’ applications and data by building, running, and maintaining more
secure operations.

See our security measures to help protect your data's integrity, availability, and confidentiality,
and explore security products and services from SAP here.

Privacy

SAP SuccessFactors Payroll follows SAP's global Data Protection and Privacy (DPP)
guidelines. You can find more information on the guidelines here.

SAP constantly improves upon Technical and organizational measures (TOMs) for Cloud Services

to protect the data we process on behalf of customers against unauthorized access, change, or
deletions.

Furthermore, you can access the Data Processing Agreement for Cloud Services (DPA) for your
region here.

You can also access our Data Transfer Fact Sheets and Sub-processor lists here.

Additionally, you can learn about data protection and privacy capabilities available in the SAP
SuccessFactors Payroll here.
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https://www.sap.com/about/trust-center/security.html
https://www.sap.com/about/trust-center/data-privacy.html?pdf-asset=d8b5d81d-757e-0010-bca6-c68f7e60039b&page=2
https://www.sap.com/about/trust-center/agreements/cloud/cloud-services.html?sort=latest_desc&tag=agreements:data-processing-agreements/agreement-technical-organizational-measures
https://www.sap.com/about/trust-center/agreements/cloud/cloud-services.html?sort=latest_desc&search=Data%20Processing
https://support.sap.com/en/my-support/trust-center/subprocessors.html?anchorId=section
https://help.sap.com/docs/SAP_SF_PAYROLL/46eef3ea7cdc459c8b49798f23c3612e/b72c8a7a07224ccfbb8400dc5abb2e61.html

4 Browser Support

Overview of the browser support.

For the Uls of the service, the following browsers are supported on Microsoft Windows
PCs and, where mentioned below, on macOS:

Browser Versions
Google Chrome Latest version
Mozilla Firefox Latest version
Microsoft Edge Latest version

i Note

Internet Explorer 11 or lower versions are not supported.

Safari Latest version (for macOS only)
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Important Disclaimers and Legal Information

Hyperlinks

Some links are classified by an icon and/or a mouseover text. These links provide additional information.
About the icons:

. Links with the icon #* : You are entering a Web site that is not hosted by SAP. By using such links, you agree
(unless expressly stated otherwise in your agreements with SAP) to this:

e  The content of the linked-to site is not SAP documentation. You may not infer any product claims
against SAP based on this information.

e  SAPdoes not agree or disagree with the content on the linked-to site, nor does SAP warrant the
availability and correctness. SAP shall not be liable for any damages caused by the use of such
content unless damages have been caused by SAP's gross negligence or willful misconduct.

. Links with the icon #% : You are leaving the documentation for that particular SAP product or service and are
entering an SAP-hosted Web site. By using such links, you agree that (unless expressly stated otherwise in
your agreements with SAP) you may not infer any product claims against SAP based on this information.

Videos Hosted on External Platforms

Some videos may point to third-party video hosting platforms. SAP cannot guarantee the future availability of videos
stored on these platforms. Furthermore, any advertisements or other content hosted on these platforms (for example,
suggested videos or by navigating to other videos hosted on the same site), are not within the control or responsibility
of SAP.

Beta and Other Experimental Features

Experimental features are not part of the officially delivered scope that SAP guarantees for future releases. This
means that experimental features may be changed by SAP at any time for any reason without notice. Experimental
features are not for productive use. You may not demonstrate, test, examine, evaluate or otherwise use the
experimental features in a live operating environment or with data that has not been sufficiently backed up.

The purpose of experimental features is to get feedback early on, allowing customers and partners to influence the
future product accordingly. By providing your feedback (e.g. in the SAP Community), you accept that intellectual
property rights of the contributions or derivative works shall remain the exclusive property of SAP.

Example Code

Any software coding and/or code snippets are examples. They are not for productive use. The example code is only
intended to better explain and visualize the syntax and phrasing rules. SAP does not warrant the correctness and
completeness of the example code. SAP shall not be liable for errors or damages caused by the use of example code
unless damages have been caused by SAP's gross negligence or willful misconduct.

Bias-Free Language

SAP supports a culture of diversity and inclusion. Whenever possible, we use unbiased language in our documentation
to refer to people of all cultures, ethnicities, genders, and abilities.
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No part of this publication may be reproduced or transmitted in any form or
for any purpose without the express permission of SAP SE or an SAP
affiliate company. The information contained herein may be changed
without prior notice.

Some software products marketed by SAP SE and its distributors
contain proprietary software components of other software vendors.
National product specifications may vary.

These materials are provided by SAP SE or an SAP affiliate company for
informational purposes only, without representation or warranty of any
kind, and SAP or its affiliated companies shall not be liable for errors or
omissions with respect to the materials. The only warranties for SAP or
SAP affiliate company products and services are those that are set forth in
the express warranty statements accompanying such products and
services, if any. Nothing herein should be construed as constituting an
additional warranty.

SAP and other SAP products and services mentioned herein as well as their
respective logos are trademarks or registered trademarks of SAP SE (or an
SAP affiliate company) in Germany and other countries. All

other product and service names mentioned are the trademarks of their
respective companies.

Please see https://www.sap.com/about/legal/trademark.html for
additional trademark information and notices.
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